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(FORMERLY KNOWN AS VIDHI WASTE RECYCLERS LIMITED)

VIGIL MECHANISM/WHISTLE BLOWER POLICY

CLEANUX GREEN SOLUTION LIMITED FORMERLY KNOWN AS Vidhi Waste Recyclers Limited is
committed to conducting business with integrity& in accordance with all applicable laws and regulations.
The Company has adopted a Code of Conduct for Directors and Senior Management Personne] (“the
Code™), which lays down the principles and standards that should govern the actions of the Directors and
Senior Management Personne].

In order to ensure that
transparent manner by
behavior, the Company

the activities of the Company and its employees are conducted in a fair and
adoption of highest standards of professionalism, honesty, integrity and ethical
has adopted a Vigil mechanism/Whistle Blower Policy.

POLICY OBJECTIVES

The Vigil (Whistle Blower) Mechanism aims to provide a channel to the Directors and employees to
report genuine concerns about unethical behavior, actual or suspected fraud or violation of the Code of

Conduct policy.
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This neither releases employees from their duty of confidentiality in the course of their work nor can it be
used as a route for raising malicious or unfounded allegations about a personal situation.

SCOPE

The Policy is an extension of the Code of Conduct for Directors & Senior Management Personnel and
covers disclosure of any unethical and improper or malpractices and events which have taken place/
suspected to take place involving but not limited to:

® Breach of the Company’s Code of Conduct

®  Breach of Business Integrity and Ethics

* Breach of terms and conditions of employment and rules thereof

® Intentional Financial irregularities, including fraud, or suspected fraud

*  Deliberate violation of laws/regulations

*  Gross or Willful Negligence causing substantial and specific danger to health, safety and environment
e Manipulation of company data/records

e Pilferation of confidential/propriety information

* Gross Wastage/misappropriation of Company funds/assets

CONFIDENTIALITY

The complainant, Vi gilance Officer. Members of Audit Committee, the Subject and everybody involved
in the process shall, maintain confidentiality of all matters under this Policy, discuss only to the extent or
with those persons as required under this policy for completing the process of investigations and keep the
papers in safe custody.

PROTECTION

No unfair treatment will be meted out to a Whistle Blower by virtue of his/ her having reported a
Protected Disclosure under this policy. Adequate safeguards against victimization of complainants shall
be provided. The identity of the Whistle Blower shall be kept confidential to the extent possible and
permitted under law. Any other employee assisting in the said investigation shall also be protected to the
same extent as the Whistle Blower,

REPORTING MECHANISM

To the extent possible the following information should be provided by the whistle-blower-

e The nature of the reporting matter
¢ The name of the employee to which the reporting matter relates
* The relevant factual ground concerning the reporting matter

2| Page
¥ VIGIL MECHANISM/WHISTLE BLOWER POLICY of Vidhi Waste Recyclers Limited was adopted
on 17.08.2023 by the Board of Directors. Pursuant to change in name of the company to
CLEANUX GREEN SOLUTION LIMITED w.ef. 23.11.2023, necessary changes have been made in
the policy so as to reflect the new name.




The Protected Disclosures under this Policy shall be super scribed as “Confidential Disclosure under
Vigil Mechanism / Whistle Blower Policy” and addressed to the contact detajls set out below;

Email to cs@cleanuxgreen.com; or

Letter addressed to the Compliance Officer, marked "Private and Confidential" and should be
delivered at Office No.-101, on 1st floor situated at premises No. 118/54 and 118/55, Ratan
Zone, Kaushalpuri Premnagar Kanpur Nagar UP 208012 IN

Moreover, in exceptional cases, Employees have right to make Protected Disclosure directly to
the Chairman of the Company. The details are as follows:

Email to md@cleanuxgreen.com or

Letter addressed to the Chairman, marked "Private and Confidential” and should be delivered
at Office No.-101, on Ist floor situated at premises No. 118/54 and 118/55, Ratan Zone,
Kaushalpuri Premnagar Kanpur Nagar UP 208012 IN

DISQUALIFICATIONS

While it will be ensured that genuine Whistle Blowers are accorded complete protection from any kind of
unfair treatment as herein set out, any abuse of this protection will warrant disciplinary action.

ltable to be prosecuted.

Any false statement or disclosure made by whistle-blower and has found to be made deliberately false by
whistle-blower shall be subject to disciplinary action, which may lead to dismissal.

ACCESS TO CHAIRMAN OF THFE, AUDIT COMMITTEE

The Whistle Blower shall have right to access Chairman of the Audit Committee directly in exceptional
cases and the Chairman of the Audit Committee is authorized to prescribe suitable directions in this
regard.

RETENTION OF DOCUMENTS

All Protected disclosures in writing or documented along with the results of Investigation relating thereto,
shall be retained by the Company for a period of 5 (five) years or such other period as specified by any
other law in force, whichever is more.
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AMENDMENT

The Company reserves its ri ght to amend or modify this Policy in whole or in part, at any time without
assigning any reason whatsoever. However, no such amendment or modification will be binding on the
Directors and employees unless the same is not communicated in the manner described as above,
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